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Domain (1) Academic standards_4zaSY¥) ulaal) 1(1) Jlaall

Standard 1: Intended learning outcomes (1LOS) 4dagial) dralail) cila jaal) 1(1) Jlaal)

ool LS Jral) g At i jae Ll 3y JA1 53 Ay ) 5 -
A Ay 59 Al g (35 ABagriuna darla iy e Lgpal A0Sl L dpadatl) mal ) -1
W gaa B 85 Y) Da i Lna je ol ulaa aladia) (usal dpaddadl) gral jull Abagioaal) dpadal) cila i) -2
NARS 40 i) 4 sall dpagals¥) plaall (0
Al Gy giaca €13 Aanlail) ral sall ddagriceal) dpagdail) cila 3l -3
“The institution has intended learning outcomes for its programs that are mission related, reflect the use
of relevant external reference standards, and are at an appropriate level.”

(i W a9 (oa (il & smal sall Jsbag)l ptia] O-AulS) gl o b Jlmall §ia i uhisa

Mark

) -Indicator

No. 1]2[3]4]5

1shbe (38a ddagiaial) Apalatl) cila 3l - |LOs of the program(s) are:

daial 55 ) pas it Lua &5 -Clearly stated

el (Say - Measurable

A<l Al ae 3é5- Relevant to the mission

Lae i) dna yall AaandSY) ulaall e (3855 & 5l -Complying with National Academic Ref-
erence Standards (NARS)

gl B~ WIN(F

zalsall de s sl il ) &3 - Reflecting the aims of the programs

LA}AJH&.“JS}&);Y‘M‘uM\}uM\Ju&IJ.\J\M cw\wumxd\@wmru
6 | luses peinddy ee sl sDiscussed with, disseminated among and known to staff
students and other stakeholders

7 | sie e ST i IS (e Widaat 2i-Covered in one or more courses

Gl lgall g A pmall e glaall (e auslia (3Uad JMA (g0 Leandati &3 -Organized in terms of the
appropriate range of knowledge and skills

Alie iy gluse 2ic A Az je julea aladiin) (uSa0 5 dlall 444 5 -Relevant and reflect the
use of external reference standards at appropriate levels

10 | Lotell A8agiual) drailatll Sl jaall ae (@i 5 (3655 -0 @lignment with course ILOs.

Total Marks /50

N Satisfied the
Jbaall (58a3 ‘a-u-h M The standard is :I criteria

(Criteria for satisfaction: total mark >30) [7] Unsatisfied

ALE-ABaY sk o8 Jbmal) i pdie @iaS andil Lgaladia) cmalpall oS L) cpaldly A a0 sdl jibas
(@l lualinl) g ULy s/ atiual) g (G oY) (and-deLaall/dga il

Potential sources of information and evidence will include:
= The self-study, program specifications, the most recent annual reports, curricular documents, subject
benchmark statements, and details of requirements of professional organizations.
= Institutional curricular documents and curricular review and validation reports. Reviewers should
seek information about levels and modes of study, breadth and depth of study, inter- and multi-
disciplinarily, coherence, flexibility and student choice, as well as the role of professional and/or

statutory bodies where relevant.
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Standard 2: Curricula Aswl_all <l Sall/diadail) za) ) 1 (2) Jlaal)

o LaS Jlmal) 13gd Al cilea jlas Lganal jy JiNa 2 g Addy Al 5 -
Al i) Lgdlaa] g dantail) Lgaille ¢ A Al ) aa Aliia A0Sl Al jal) <y jiall/Asantesl) zal sl -1

i

BSliial) ApapalsY) ytaal) (585 Lgdl (pa 2Ll g Ly 99 Lgtina) ya g syl il ) jiall/Asandal) el sl i 65 oy -2
Adagrioiad) dpadatl) cila jaial) (3adatl J gua ol Jgui g o aobad Al jal) il jRall/Apagail) el ) -3
“The curricula for the program facilitate the attainment of the stated intended learning outcomes.”

P(Lanio LA ga g (e (3Bal) G gral sl Jglag) ipa 13 -Aalsl) zal o B jlmeal) (GBa i ydiga

. i Mark
No. <l p3all -Indicators
- 121345
2esh La Ao Al ) j8all/Aralail) gal ul) anliiy iy gisa g aranal 8y e i (M-To what extent the design, content
and organization of the curricula
1 | Aagiudl palaill Sl jaall Gds J sa sl gt -Facilitate achievement of the ILOs
2 | A AL ) pal e @85 5 ouSa3-Reflect the mission statement
3 | el Calaal 3iad 5 e 335 -Confirm with the aims of the program (s)
4 A4Sl Clalad 5 il lgall 5 4 paall ¥l el ) odaill 2S5 5 el Secure intellectual progres-
sion in knowledge, skills and attitude
5 | Sl aledll o) Jiiwall alall ) 5k e aclusi- Develop the independent learning
6 Lpaal) dualal) Aaia¥) 5 alad) Caaills Lewse i - Are informed by recent research or scholarly
activity
7 | A5 Ay la sk s Ldhuasts Letaa) e 2% Are regularly reviewed and modified
8 | drainall claliay) 33a3 5 ae (38 53 - Cope With community needs
9 ULl (e el Aaal M) 4500 il i s e Jelii- React to student feedback and evalua-
tion outcomes
10 Sl A 98 palzall y (Beall Cus e 23 - Are appropriate in terms of the breadth, depth
and currency
11 Al pall Gl aall/Aasladll eal ) (e ddlisall jualiall o o) 35Y1 a5 - Show balance between
different elements of the curricula
12 Al Al ) jaall/Aandadl) el pall a5 dail s Gl Lepal 40K - The institute has a defined
system for curricula development
13 el A aall/ calall mals pll JuSlS g delua (A daliadll laual 48 L S23Reflect participation
of the stakeholders in the formulation of curriculum.
Total Marks /65
Dbl (38a sl Al - The standard is - Satisfied the criteria
(Criteria for satisfaction: total mark >39) r Unsatisfied

LA ANl Gk e slmall @l pdipe (38ad arlil lgalading cpmal el Sy Al ) jallg ANy ) gdll jalaa
- (Sl bl g clibyia) guilis/culatioal) g (34 ol (and-doe Laadl/dgs il

Potential sources of information and evidence will include:

Subject or program handbooks and curricular documents, such as module or unit guides, practical or

placement handbooks, and further study and employment statistics.
Evaluation of the breadth, depth and currency of the curricula.

Course or program specifications, validation or accreditation documents, and professional and/or

statutory body accreditation reports.
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Standard 3:Student assessment <uall anis 1(3) el

s LaS Jlmall 13gd Al il jlaa Lganal 3 JiNa a5y 4y 08D 5 -
Ll Gla Al (3ad g muagiy J4B) e Bl (Sa0d il dpalieg ddla (Guk g -1
L OsAdagiusall
gl o anil) oy AN julaall § paibadd) oo Tan oSl e oy -2
] el aladl) diles a0 5 dpaiia daa); dgitd Gl pllae Y gy (i plli 225y -3
“There is an appropriate range of assessment methods that enables the students to demonstrate the attain-
ment of intended learning outcomes.”*“The students are well-informed on the criteria by which they are as-
sessed and given appropriate, structured feedback that supports their continuing learning.”

(Mo L sa 9 (e (BBaT gl yall Jslag) i 20 Al aliT b jLaal) gt ) ydisa

No.

<) ydi'sal) -Indicators

Mark

12|34/ 5

Ll

DUal) andi g @l LSAY) alai g cilbhadd) i) (3885 -The assessment strategy:

Loulie danld 4uaS) julae (3855 3las) <55 - Confirms the achievement of the appropriate

1 academic standards

2 | LKA a8 &a5 -Reflects the mission statement

3 Aagiall Lpatleill il 34l e sene (a3 2t a5 - Assesses the achievement of the range of
ILOs

4 ail) il ghad g Slilee (e Auulia de geaa A -Adopts an appropriate range of assessment pro-

CEeSSes.

2 ob Loy il ) a9 Sl o190 Al Jilua g 9 alii Ciuaii s3a (s} (M)-The extent to which criteria for assessing
performance and describing grades are:

5 - Asual g Olajall pasig aall o1 -Clear
6 | Csinieall g BUall (pe ST Ak gela il jall padi 5 aniil) odai - Understood by students & examiners
7 | AAL Caati s Alale s all e a0l L3 - Fair and transparent
8 Aaladl ol jleall 5 Aigall 5 daland) 5 daliall il lgall 5 il slaall Juanill (5 sivsa Gl aniill alai - Measur-
ing level of knowledge, intellectual skills, practical, professional and general skills.
9 Cila Hall Am)dj)ﬁﬁﬁtajal}&d%m@yjoui‘;eﬁaléjﬂ\@.ajjﬁ:éﬂ\eks- Securely
conducted ( through effective control procedures)
10 DY) O siuse G Ol ) i s A il s 855 Gl all aa g 5 aaiill 133 - Providing means
by which students are ranked according to achievement
11 xie 5l giall A8 il 50 5 @l siusall (e ddlise £) 5 diDle Cila Al aaia g 5l JLEAY) 5 il 2k -
<l Adequate with different student levels and student confidence
- Tl Al g g aniil) A A AN ) ydigall (38aT5 53 ) ) -T 0 what extent the following indicators
are fulfilled?
- Baxae Gl &5 o g Aangia 3 ) oy Ul daal ) 4085 pllae Y LT ae i (cams ) a2 5o -
12 | Presence of adequate formative assessment with mechanisms for providing structured
and timely feedback to students.
13 Aonliall 4aapalSY) el (a8 5 ) lasy) o (oSN sl 5 anill -Summative assessment
in confirming the achievement of the appropriate academic standards.
Claall a5 5 Ol lla) 5 clibaial) Calal il L HAd) 5 lalall il il 4lelé -The ar-
14 | rangements for internal and external moderation of examination tasks, students' answers
and the grades awarded are effective.
15 Sl sl a5l bl o 3lai s A gai 4 sl Led anill 0l HLid) ases -All assessments have model
answers and detailed marking schemes.
16 OUall Aplia apill ) HLa) =38 e ¢ SleY) @lid ¢ -The timing of the announcement of the
assessment results is appropriate.
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o b . Mark
No. < pdisal) -Indicators BRI
17 | DAl A deadiual) Aall) ae (GaUaT anil) Bl g A deadiuall 421 -The language used in assess-
ment coincides with that of teaching.
18 w\-‘u_ab}d\; alall el yall s LAl aidall dega s 93 -The role of external evaluator is ap-
propriate
19 |- QMall (e (5518 & gaa die Ol LAY A3 daal e Gl ghad 4led -Procedures for reviewing
examination results in the event of students’ complaints are effective.
20 Cpindiaall Clal JiS55 @l shd y cilulis 43leld -Policies and procedures for the constitution of
examiners boards are effective.
Total Marks /100
D) (38 0t A - The standard is - | Satisfied
(Criteria for satisfaction: total mark >60) \%I the criteria
r | Unsatisfied

AL ABadall Gk oo Jlaall Glpdige (@8a0 anil Lgaladi) cpmalpall GSay All) cualoadly Ay W) gdl) alaa
(S Lalind) g clibia) guilis/cilatioall g (3 ol (and-due Laall/dgs Al

Potential sources of information and evidence will include:
= Assessment criteria and guidance to markers, external evaluator’s reports and procedures for monitoring
and recording achievement.

kkkkkkkkkkikkkhkkhkkkkkkkkkhkkkkkhkkkkkkkkkikkkkkkkkkkkkkk

Standard 4 : Achievement < jady) :(4) )

oty LaS el 130 At las jlaa Ll s A1 g 4y A0 i1
0 LY 385 g aniBid A A Amas ya JalhS alafiedly g e e JMA (ya Ml i and) iy gina e ddiblaall o5 -1

“Levels of students’ achievements are maintained with due regard to the use of external reference points,
moderation and evaluation of achievement.”

[(Lganiig WA g2 9 e (3al) gl yall Jglan)cl plie 7 - slaall (38aS i)y g

Mark

onaail Apulie lshay Bilus 4 i gl O @l lad) Al pes Anlid Gualie Jab Gl oy -
1 | Presence of adequate internal system for monitoring student achievement with _lwal)
suitable corrective actions

ol ol a8 IS 8 ey dpaladl el ) JOA COUall ) gl 5 a0 ) e dalie (33 /D maan 2 3 -
2 Presence of all records of student progression through the program(s) 4~ e JS & Jsall/
including pass rates at each stage.

SON ) gl JBA 7 AT Y e ULy el 8 Lo GOl Sl SLasy) 336 5/l anes 2a) 5 -
3 | saYWPresence of records of final achievement by students including the rates profile of
graduation for the last three years.

e Lgmand 5 1 (330 ) Ao g apil) <l sk (e ey S O Aol g3 dpapalSY) jpleall SISyl -

JEal dass e a i) a8dlS dun A aal jall ae laasl 23 (eal jllOverall achievement of aca-

4 | demic standards by students' as demonstrated by:

v" The assessment procedures.

v The sample of work seen by the reviewers and verified against external references (e.g. the ex-
ternal evaluator).

5 | Aaoi dueal Cun (e AN Al ge Jond) (B agay s s Ol ISH o 53 (e Ama Y 2000 (381 5 -
sl alal AplSe) G 5 enll i slnd (e 5,080 3L Y] Al Lgale o 1 dpalal

7121




QP Aaie Y g 53 sl (laa Baa g
| 5ALA daala — Auutigh) 45

Feedback from past graduates and employers about the relevance of their degree in terms
of employability and continuing learning in lines with the mission statement.

A, il 1280 5 Laes Jicd 2l peal s a5 Aned] g QEED) 3 3 Lay cppms Al il 55 (3 55 ool -
6 | L<UThe record of graduate employment including discussion on the value of program (s)
in supporting the mission statement.

Cpandall pe JS B ETR B R 4&,33;3 Al 2.\“1:\55\ LY Jﬁl""d‘} uM\ AW @J&\ (g_..\:\ﬁﬂ\-
Al doe liall cile Uadl) (pfias g Jee Y1 laal g dabiadl Clasal (e (a0 5 cpa JIEXternal evalu-
7 | ation of the performance of students and the academic standards achieved by

v Opinions of external evaluators

v Opinions of other stakeholders, employers, industrial representative

Total Marks

/135

) (@825 2l A5 - The standard is
(Criteria for satisfaction: total mark >21)

EISatisfied

the criteria

ElUnsatis-

fied

AL -ABaNal Gk Ge Jlaall Glpdige (38a0 anlll Lgaladia) cpmal pall oSay Al ol pallg Ay W) pdl) alaa
(Sl lualiind) g clibyia) gilil/clatical) g (3 gl and-due Laall/dgs il

Potential sources of information and evidence will include:

The program specification, external evaluators' reports, examination board minutes, records of pass rates,
and samples of student work. Relevant reference standards will be an important point of comparison.

Overal I dasls¥) julaal) 5(1) Jaall S anil)

Domain 1: Academic standards

Satisfied | Unsatisfied
No. - xleal) -Standards .. L.
é&u.a é&u.a T

1 | Adagical) Apailatl) il il -Intended learning outcomes (1L Os)

2 | Agel pal) &l ) jBall/Asastadl) el ) -Curricula

3 | Ol anl -Assessment

4 | < -Achievement

drapalsy) el 1(1) Jaall IS andiliQverall: Domain 1 Academic
standards

Sl 138 JA18 plaall asan (38255 0 ga (1) Jlaall (38l 4 gllaal) dsaldl)
(Criteria for satisfaction: all standards should be satisfied)
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Domain (2) Quality of learning opportunities_alxill ga b 3352 :(2) Jiaal)
Standard 1: Teaching and learning alzill g audail) :(1) Jluaal)

sk LS Jlmall 13gd At s jlas Lganal p JiNa 2 g9 4y 40 5 -
Jhid) g alaill o gady gaand) (s Wgale (e ) i) BT dga 5y e go 2 alail) g agleill Allad aliig Jilug 2299 - 1
Aalial) G ) Jilaa g
olal) die SIAN alail) aandly S alada) 3 gy -2
“There are effective teaching and learning, informed by a shared, strategic view of learning and the
selection of appropriate teaching methods; and due attention is paid to the encouragement of inde-
pendent learning.”

F(Lanio LA g2 g (e (3BTl & gral sl Jglag) pipa 10 - Aalsl) zmal A sbmal) (g8a5 ) g

Mark

Z
o

— &l sl -Indicators 1[2]3]4]s

=

i cuath (it (3 pha g bl Al -The teaching strategies and methods are:

Adagiuall paladll il ja) (3485 e aclud -Able to achieve ILOs

ol Baxae (3 e (5l 5 20355 - Applying a range of different teaching methods

all A Aladll selus -Helping students' independent learning

sl el )l J3UA Allad 5 Asuliia -Consistent and effective across the program

Aaalatil) dolaal) 8 Ol jleall 5 408 jaall il ) aas -Covering the knowledge and skills aspects

Ol ) gan g il A eliac (e JS (52l 48l 5 2 3all euai -Guaranteeing punctuality
(staff punctuality and student attendance)

ol A eliacY il e S )38 et -Securing enough training for teaching staff

dalaiie dyie y &l yi e Lgiaal je ok -Reviewed at regular intervals

@oowcncnbwmn—\%

Ol e Al Ll Ap2eill Cuaindi g Jeldli -Reactive to students feedback

(ST aalatilladay 5 55 aidla-dgmas jall I gy )i 8 daodiisal) 3 sall 33 52-The quality of teach-
ing materials : Textbooks-Handouts-E-learning

=
o

Total Marks /50

E| Satisfied
the criteria
[+ ] Unsatisfied

Jksall (38a5 auids Aa i~ The standard is
(Criteria for satisfaction: total mark >30)

AL AdBadlll Gk oo Jlaall @l pdse (3820 anSll Lpaladial Cmal pell e All) caaldlly Ay sl jalaa
(Gl Lol g clibusiay) geilis/culatiaal) g (34 o) (and-dos Laadl/dga il

Potential sources of information and evidence will include:

= Student questionnaires, internal review documents, staff development documents, subject or program
handbooks, and academic staff appointment documents.
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Standard 2: Student support (SS) o3dall a2 1(2) Jlaall

s LaS Jlmall 13gd Al il jlaa Lganal sy JiNa a5y 4y 408 5 -
‘ Ligira g Lala g Lagalsi odUal) ae ol Allad aliig il 22 93 - 1
) ) gral g IO Apada ya B gy DUl 25 ) palian) g 2S5 9 Cpandall Bl aea a5 -
“Academic and pastoral support for the students ensure that they can progress satisfactorily
through their program and are informed about their progress.”

P(Lanio LA ga g (e (3Batl) G gral yal) Jglag) pdige 11 - A mal o B lmal) (GBS ol pdipa

o n . Mark
No. <)y 3al) -Indicators 17213145
1 Ul pe s ol e 5 ) JSap 5 ey Al i) Al ax g <Presence Of strategy, de-
sign and administrative skeleton for SS
A gl e slaalliSos NS (e s A0V 5 e sadaall i gy oSl (et oty 3 e slaall 33 5 -
2 | 4l Jilu g SiThe quality of information provided for students by: Handbooks -
Intranet or equivalent means.
3 | 45l lelalll g Juaind &l jeadll ylus yill-for admission and orientation
4 | LaalSi ool ae s oUai 401 s -Effective academic support system
5 | Lok ool aes WUss d4lelé -Effective financial support system
6 | Lelaia) Ol aca oUas d4lelé -Effective social support system
7 | baa COUall e HUas dle s -Effective health support system
g | < Ol glia ) (38ny 5 pal g Bl aea Jilu g 5 2Ua3 -SS System is clear and satisfactory
to the students
Joa uA)d:hA;.\n s O mial) M) GllXS 1y g jaaiall OO AS D9 Laad C"L\"“’" Ul acd (.UA.':-
9 | (Melisdalia ol glad y bl SS system can identify and support outstanding students
as well as low achievers (through policies and procedures available and in use)
10 Laldll claliay) 553 acall adsy OO acs oUas -SS system offers support to those with
special needs
11 4 g lll ol el daiil il 5 5 5l (5 82 52-The quality of any provision for language
skills development.
Total Marks /55
) [-] Satisfied
JLM‘ (38ad euﬂ-' ‘\A-w The standard is the criteria
(Criteria for satisfaction: total mark >33)
[« ] Unsatisfied

LA ANl Gk oo slmall G pise (@lad arSil lgalading Ccpmal el oSay (Al )yl g ANy ) gdll jalaa
- (e baitiaa) g il geilis/cl ational) g (34U o) (and-dus Laadl/dga Al

Potential sources of information and evidence will include:
Subject or program handbooks, student questionnaires, internal review, recruitment data, and progression
data.
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Standard 3: Learning resources alaill 3)) sa9 jibaa ;(3) sluall

ik LS lmall 13 At cilea jlan Lgaal g 00 22 g Ady A0 &5 -
dlle Ao b g BpLES 3 ) gall 038 aladin) alyg (5 dsulia jdlaag 3 e 4l Bgi— 1
Laalia alaely 40090 eiddly Cpidll g &glaal) ddgdl g upail) Aid slae ] o AulSh) B & pdad) o) gal) R 555 -2
alail] g axtaill dash) Syl Jabadd) g LpasalsY) pulaal) cilillaia coua
dasill o oghiblag g colall alail) Alee ¢y glgn agsl LS (il o 35380 9 ol agaal G pail) Aid elasi -3
Baaaial) agilawadily G pail) dland Ll galal)

“The institution’s facilities for learning are appropriate and used effectively.”
“The institution’s staff (academic and support, technical and administrative members) are adequate and
meet the requirements of the academic standards and strategies for learning and teaching.”
“The staffs of the institution are competent to teach, facilitate learning, and maintain a scholarly approach
to their teaching and to their discipline.”

(Ll Laga g (e (38al) & gral sl Jgla) il piige 6 - AulSl) zmal o (B jlmeal) (GBa il ydiga

. . Mark
No. < disal) -Indicators

11234

aae Y agia s ahae ) iV laal) oda (o JSI A glaall Al 5 2SN 8 (el &Yy il A plime | daidha -
asbaill gl jall Adnginall dpaglaill s yacall g DUl slac Y duilly ApaS) ) agdl A ¢ 0l 3all D

1 | Adequacy of the faculty academic staff members and supporting staff for each discipline:
Number and ratio to students —Qualifications-Their collective expertise in relation to stu-
dents numbers and program ILOs

¢ O sall DUl aae ) agii g a1 eV laall a3 e JSTAISH 8 (aaalSYT e ol 81 daidla -
aed aiusal) Jaalall gy shaill 5 g il

Adequacy of the non academic staff :Number, ratio and distribution- Qualifications-

Training and continuous development

il sl g duma yall I A€l Jaall Cale b cdualall @l yigaill g dad) sCun e A€l 5 ) ey LiilSa) -

3okeinY) Gl g Y ASa) clagleall A8 o Gandl)iaSdl cleaddl ((alac Yl daby)
3 (e Y1 556 LS 5 O 5all)ASall elial g cpplalall ¢(). . soall g

The library facilities: Accommodation-Working hours-Textbooks and periodicals (availa-
bility, numbers)-Services ( searching internet, electronic library, policies for borrowing,
photocopying, etc...)-Staffing (qualifications and number)

ladd ¢ s SSIY) anlatll Jilas 5 5 Mg A Adagiusal) Lpardail) e jaal) aca & il glaall Ls o1 iS5 50
e Gl sbrall A0d-canlal) el -l A asall elalalle Y aulall dalee) Y1 ol
4 (.Y sl
Information technology in support of program (s) ILOs: E-learning facilities-Computing
facilities(computer labs, PCs, printers, software, internet, computer courses..)

dac Ll 4y peadl g Amanadl il s Analia DUl aaad Aacailly (o)) Chlalaaind 5 &l Jagad e JS AaDa -

alil) g asdell Al e ¢ sacaill i 535 aadaii daulie 222l 5 ALK G (0
5 | The suitability of: Teaching accommodation with respect to student numbers-Adequacy of
audiovisual aids (number and capacity)-Organization of classes-The range of teaching and
learning activities.

ol g Adeall Cpladll Garas clalial 8 jea¥) s clanall D Jin s AY) dalal) il jeatll  Jalaall -
6 | Jilus (e sane N Ol adaniy apndill o seill s selialls debeall Cilalise Al dgalell clayY)
GOl e Gl iy e @l shas
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- . Mark

No. < 3l -Indicators TREING

Laboratories and other special facilities: Adequacy of equipments to the needs of practical

session and research work-Spacing-Lightening-Ventilation-Scheduling for groups-The

procedures for safety-Supervision

Total Marks /30
. _ [ - ] Satisfied the
Juxal) (38 4l 4a55 - The standard is riteria
(Criteria for satisfaction: total mark >18)
[ ]Unsatisfied

ALE-ABY sk o8 Jbmal) Gl pde (Bia andil Lgaladic) cmmalall oSar Al cpaldly Ay a0l jibaa
(s Lalia) g Ul 7ilis/ilaiional) 5 (35 o1 (and-deLaall/dga il

Potential sources of information and evidence will include:

= Staff CVs, internal review documents, external evaluators' reports, and staff development documents.

= Equipment lists, library stocks, and internal review documents including the annual reports.

Overall abill ga 833 ;(2) Jaell Sl avdll)

Domain 2: Quality of learning opportunities

No. sl -Standards

Satisfied

v

(88ada

Unsatisfied

R

Fialia 8

alxill g axkail) - Teaching and learning

D) asa - Student support

alaill 3 )) ga g silaa -] earning resources

Overall: Domain 2 Quality of learning opportunities Domain

Al a8 53 1(2) Jlaall S il

Jlaall 138 JAN yulaal) s (38255 G g4 (2) Jlaall (382l 4 gllaal) dpaldl)
(Criteria for satisfaction: all standards should be satisfied)
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Opealil] 9 310Y) B3 ga Lleld 1(3) Jall

Domain (3) The effectiveness of quality management and enhancement

Standard 1: The mission statement 4l buy ai 1(1) Jsall

ol LS el 1igh At il jas L1303 s g Adly R0SH 5
w\gwidbhiW%JSJJ@jSMWMUM@Jgﬁ-l
aainal) dand ddadd) A A jliad) g Apadad) Adadal) g ilag¥) g AU dpandail) gal judt A<t Ay rua g5-2

(Lo Laga g (e (38adl) G gral yall Jglag) <) pdign O - AplSl) B jbamal) (g8a ) g

No. <y sall-Indicators Mark
1[2[3/4]5

-4l Caaty 440 Al i -The mission statement is:
1 J>sey paiia s el s -Clear, brief and concise
2 Dyl @éasll LUy a3 5 4] 4)le cilalki 43-Challenging but realistic and deliverable
3 Al aleill A e & 4 gl dpe 5l A SN @Yl JS3 Jali -Comprehensive of the

range of legitimate activities of the HEI
4 daliaal Glaal 4o saall cail shall e 43S @l slie z U Ala J)1-A product of consultation

with the range of key stakeholders
5 | oY) daaladl Ala ) Lai uSa85 Lasi yi-Linked to the university mission statement
6 roAY) daliadll Glaal s GOl 5 Galalall 5 yail) L eliac Y da slaa 5 5 ) siie-Circulated and

known to faculty, employees, students and other key stakeholders
7 siil) g Ay sall Axal el il 5 5 LT Ledalay Al )l (eaii-Underpinned by mechanisms for

regular review and revision
(b Ly 4181 Al ) (e -The mission statement:

adadil 84S Hlaall (g ,aY) dalall AlaisY) 5 a1 IS A alail) el jul) 2 e JS Y laa i 5i-
8 | a=isall 4casAddresses: The range of educational programs-Research and other

scholarly activities-Involvement in community service
9 dalisiial) GYlasll cilad gl 5 Ll dlisY) Sai-Reflects current activities and future

prospective

Total Marks 145
L _ -] Satisfied
Jbmall (38a5 auili da55 - The standard is e criteria
(Criteria for satisfaction: total mark >27)
[ Unsatisfied

AL ABadlll Gk oo baall @l pdse 38a0 anlll Lgaladia) cpmal el OSa All) gl Ay ) sdll jalaa
(s laliny) g clibyial) auili/ciladiol) g (316 g (and-dae Laall/dga il
Potential sources of information and evidence will include:

-The annual self-evaluation, Subject or program. or Faculty handbooks, other internal and external evalua-

to

r's documents, internal review documents, staff development documents.

AR R S S e R S S R e S R e S R S R e S e o e e R e S R S S R S S e S R R e e e e e

dag gall 9 5 ylay) Auleld 1(2) laall

Standard 2: The effectiveness of governance and management
sk LaS Jlaall 13 A il jlaa Lgdala ap gy 4l A0SN &5 -
eh.d‘ 1A 5 Baal gial)l Apasdlsy) Ay 5 oY A B gy Al 8 Bagadl (ladag daS gadl g 313U Ph:' AAJ.I 1
Lol g bl Jal gl quaind
Al e aads cuulia 5o B a3 \}u.wu.nm.ud&‘i\MJJMUAo&EJij&waAEY! Mlas.“ -2
el glatil) ?ﬁéu-‘ﬁM\,DJSJAJMM\’béjmﬁf‘su\hha\gm‘ﬁ‘ij‘ ?ha\gua\.ﬁ\‘uﬁm -3
daladl) clasal cle gana JS (e 48l Ahdil b g g pdiall alainY) laal jh cilga 5 24T 9 JllinY <l 2 59 -4
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Loulaall o 5 a8 g 4 giual) grmda g g inual) Jalhs aaasi g § 681 Jalis andind day pos g Aol ) glad JAS) a5
“Governance, management and quality assurance systems are sufficient to manage existing academic ac-
tivities and respond to development and change.”

“The academic leadership in the institution provides a sound and sustainable basis for academic activities
to flourish in an atmosphere conducive to promoting learning.”

“Self-evaluation, internal reporting and improvement plans are open, transparent, focused and supportive
of continuing improvement.”

“The institution has mechanisms for receiving and processing the views of those with a legitimate interest in
its activities (the range of stakeholder groups).”

“Effective and prompt action is taken to promote strengths, address any weaknesses and demonstrate re-
sponsibility and accountability.”

(Lo Laga g (e (38adl) & gral yal) Jglag) ) pdige 10 - Al (B jlmal) (Gad il ydiga

No. <l sl - Indicators 112 |\|/|§rT(4 G
1 bbe Ganay 4ISH a3 JSigl) ~The institute organizational structure ensures:
1 SN 3 G i) A elime |5 Llall 3 10Y) (s 50 5 Aleld 48le -Effective relationship between
top management and faculty staff members
e Lt il sl 5 yuns JDIA (e A pall e 4253 35 2 -Degree of flexibility through
changing priorities according to needs
3 COall (5 gl aa Jalaty 40SN 8 g Y JSsdl-Administrative structure dealing with student
complaints
4 | wo=R A el JSa Ll A0Sl 0 sl Jlaaa 328 5 35 50 -Presence of quality assurance unit
with its coherent system
1o L iy Le Qilgd aY) (e 43l aB85 B 38 5 -The institute has procedures that:
5 ) al adia < shad 8~ g ol g LdlaSIL ~anii -Allow clarity and transparency of decision
making process
g | (im Ll e Dl e an 0¥ o pud) aal5) (o slQAlL axl e O aanis -Encour-
age students to submit complaints (privacy, no disadvantages, no harms)
7 | et Qs AUl (5 1S Allad s Alale Jolad Jsa ll Sy -Enable fair and effective re-
solving of student complaints in a timely manner
1l i al) aalail) dsi'sa A 31 2 4aSgall -The governance of HEI is:
8 | (oes s elal (s sive 5,l320 LS -Syfficient to manage with satisfactory performance
SN 5 (3 Jaaiall 3 5aY1 ) 3Y il ghusall 380 sal) Jaed Qi) Jans o) sl ghaill 3l g ac i -
9 | Supportive to continual improvement (e.g. giving rewards, responsibilities to promising
staff members)
10 | AaaplSY) Adaiid dulie g 4y 68 52c8 3 6i-Providing a sound and sustainable basis for
academic activities
Total Marks /50
Jbal) (§8a5 a8 dais -The standard is — Satisfied the
o . . criteria
(Criteria for satisfaction: total mark >30) - | Unsatisfied

AL AN Bk oo laall Glpdise (@8a0 andil Lgaladin) Cumalpall oS4 All) omalsally Ay W) gl alaa
(e laling) g clibyiny) gulii/claiioal) g (36 gl gasd-doelaall/dza )il
Potential sources of information and evidence will include:
=  The annual self-evaluation, other internal and external evaluator's documents, records and analysis of
statistical data, arrangements for representation of students, use made of qualitative feedback from
students and staff, summary reports of recent surveys, external evaluators' reports, professional
and/or statutory body accreditation reports, examination board and other committee minutes.
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(3) Jseal) Bagal) claca el ghad g il g Agdilal) alall)

Standard 3: The internal quality assurance systems, mechanisms and processes
seob LSl 13gd Addat il jlas Ldihs aa gy Al 400 &5 -

Akl 5 axdail) B g B0y Alled <l ghad g clyl] g Alalsia 4tata alal A0SY Bangs- 1

(el Lasa g (e (38T G gaal yall Jolag) dige 38 - Al B jlaal) (385 ) ydi5a

.. ) Mark
No. <)y sal)-Indicators
112]3]4]5
1o LaS Ll Chai 3 sad) Glaua @il ghad g cildl g 431400 B3N -The internal quality assurance systems,

mechanisms and processes are:

1 | ==y 45 4suals-Clear and in place

9 ol s slime ) e (e AbalS]) 48U (eumi-Securing the full participation
of faculty members

3 | Al A5, Ala ) 7 s 0 ac iy H88-Clearly stating the mission and the vision

4 ool A eliasl auaad yphaill g o il A3 & &3-Carrying out training and de-
velopment of all faculty members.

5 AlSll Alalil) dpacs) yiwY) Aaalihaisi g alacls » s85-Preparing and implementing a
comprehensive strategic plan
LI Alie Gilily 2o ) 8y ki 4 85-Developing appropriate data bases
s siudl y ail) & cdadansl) alasl) & ‘?ﬁm\ Gllee ;Oﬂdsc.naﬁlcuj;;us_; Jazsia

7 | 48l u Yl Operating effectively with: Evaluation-Action planning-Formal
annual reporting

8 | ¢1a¥) e 40 )i Jeas asEi-Reporting regularly on performance

9 | ushill dpulic bl aum 5 alanbl 2 s83-Generating appropriate improvement plans

10 | Laola das je bl a2anu3-Using external reference points

11 | sl Slulead)l 20a5; as8s-[dentifying good practice

12 Cpeaadll 5 shaill cala jidall s GlB gxall 5 ) suadll 3aa3y & s33-[dentifying learning defi-
ciencies, obstacles, and suggestions for development and enhancement.

13 gl Lpaplaill cila Al J sea sl GOl L) (s st (e SUD 5 33s3l)-Verifying
the level of attainment of students against the 1LOs
Lead) Jma o) g g drulin (s AN Gl g alafll 35 g0y jalias o) e aSUI-Ensuring

14 | that the learning resources and other facilities and services are appropriate
and accessible

15 | ao Ostailly aludY) (5 sina e lad ddail s Leiola) ol daail yiu) i 25a 5 (e SUNN-

WA | R I WO P G.A\)..dl el Hulaadl Basa laaal 30 gadl 1510 eLE_ﬂ\ Ensuring
the presence of a strategy managed through departmental committees in col-
laboration with the internal quality system to ensure the quality of the aca-
demic standards of the programs.

16 | smlaadl Al Jseasll s Hlai¥) e peiueal) (333l 2401 5) Aasal g ) ghad 3 g o 2SS
4:08Y1-Ensuring the presence of a clear procedure or mechanism for con-
tinuous verification of achievement of the academic standards and awards

2 Lay ety 40K 504 aniill 6 i)y j83N-The faculty annual self evaluation report:

17 | B Aaide dpagia AA00 daa) je Aleal 4555 sa-Arises from established internal
review process

18 | Aolime anl <l jlaia 5 & 3lail Wala 585 0 3ill-Follows the standardized template
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No.

<l & adl-Indicators

19

Jalaill 5 caal all 5 A2V e sl e daplid) Bl ac e s alid 5 maial 55 JulS y 5isll-|s
complete, clear, transparent, factually correct, evidence based and Analytical

20

gl sl Oliial sl Lo acdey ApaalSY) 3Ll OVlaw gpen chirgs dald il
peinal) daad Aol y Slal¥) e )l ()Rl s gal all o SlET s el jiall 5 dpayladl)
G Blalall daal pall g Raglial) Ly )W ca LA aiall s dlall @ld gAY il
(Slad) aalaill 5 5) 563 Aalill) d0e 81 &aalll|s comprehensive with full range of aca-
demic activities supported by: Program specifications-Course specifications
Program reports-Course reports-Reports from research and community ser-
vice-Other relevant information-External evaluator reports-Follow up re-
views arranged by the national committee

21

3 el Zling AN Lagia IS Gad 5 ,a Y] 2 sill s Canall Llis o5 580l dalss jelay g moata sy il
alia¥l eAddresses the main strengths, weaknesses and issues that deserve
further attention, under each main heading.

22

ALl plail) balad 5 4508wl laladd) oy & s83-Assesses the earlier action or im-
provement plans

23

piil) Aglas julaa s Y Uade 40K sk daylie 5 4381 a3 & s2-Monitors the faculty
progress in accordance with the evaluation framework

24

roe IS dalad bl e ddaaldl oda 5 uliiall cpalall g Jaiall alall 4500800 Aot anzaty 5y Haill-
AS Hliially Csandl Adadal sl y )l cdpaplaill el sal) ol el jRall A gid) L)
Omeaiall popls Jie La R 4 Glilee ) (gAY Glaal el Gllee @l cduaciagl

e Q\A.A\)aj\j Axyliadl C_ﬂ_’h ol AS Laell _).ULJ\ %) ﬁ)&l\ ‘Q:\;JIA'J\Con-
tains an action plan for the next year or two years based on an analysis of:
Annual course reports-Program reports-Evaluative reports on research and
community involvement -The outcomes of other reviews-Any external eval-
uations such as reports _from: External evaluators-Developmental engage-
ment-The outcomes of follow up reviews

Ly Ciuatli 43488 dadd)-Action plan

25

Ay lrs dpuld @l jlaiu) 5 73kl Wk 255-Follows the standardized template

26

5 %5 5 allzi-|s effective

27

LIS (sl 52 5o sl 5580 Lalad alaas 5 (o s85-promotes strengths

28

33 g3 s Chaaia Jalis gl mauai 5 Flle3-Corrects any weakness

29

ST ool (8 Lenlid Say @l pdige ol Aaulil 4y gaw dalasaaa3-Specifies measurable
performance indicators or milestones

30

daial alge s laalSs 5 450045 @l gl 2as5-Gtates clear actions and implementations

31

Apulaal) e 308l 5 bl il 203 5 =ua si-demonstrates responsibility and ac-
countability

32

Ol Aaladll Clanal & Joal il g Jelaill alll g b g alulw eaaii-Contains
policies, plans, and mechanisms of the engagement with key stakeholders.

33

(Ol @l 3 L) sl dalianll Clasal cuila (e 48 Laall i Y1 8 3al5-Takes
into account the contribution of key stakeholders (including students)

34

Lgale aaliad 485 g il glas 5 @liln e 2ad2i-Depends on reliable data &information

Ol (e daal ) 4350 oUaS -Student feedback system:

35

OUall (e daal I Apdaill oS 5 Jlad alai 2a 50-]S present and active
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A58 Aaie Y g 53 sl (laa Baa g
| I | 5 AL daela — Louigl) A

No. <l ydisall-Indicators Mark
112345
36 | uoall ani 8 aalun g 2 Jeldi-|s involved in course evaluation
37 | ouoxll A eliac] s 440N 5 1y (e alia Jad 3, 4 (4 S5-Has an adequate response from the
institute management and staff members
38 | AaanlSY) el )y sk s cpusd 3 & Liu-Participate in the improvement of the academic
programs
Total Marks /190
i [ ] Satisfied the
Jbxal) (383 4l 4ali - The standard is criteria
(Criteria for satisfaction: total mark >114)
E| Unsatisfied

ALliall-dBadlall (33l e Jlamal) Gl pdiga (380 anil Lgaladiin) Gl yall ¢Say (Aill) Cpa ) sl g Ao g 8 gl jaliaa
(Glplalind) g Clibuia) guilii/catioall g (3 ol (and-due Laadl/dgs il
Potential sources of information and evidence will include:

The annual self-evaluation, other internal and external evaluator's documents, records and analysis of
statistical data, arrangements for representation of students, use made of qualitative feedback from
students and staff, summary reports of recent surveys, external evaluators' reports, professional
and/or statutory body accreditation reports, examination board and other committee minutes.

Overall gswaillys oyl sasa Ao ld 1(3) Jaall <)) anssl)

Domain 3: The effectiveness of quality management and enhancement

No. el -Standards Saﬁsfjed Usz%tisfi?d
(88ada Glala e
1 | 4xsh ALy uai -The mission statement
5 das gall g 3 10Y) 48 -The effectiveness of governance and manage-
ment
3 Bagadl Olaua @i shad 5 <l g 40l B3N -The internal quality assurance
systems, mechanisms and processes

Crmeandil) 93 1Y) 32 92 ddeld :(3) Jiaell Ast) H,,ﬁﬂ\

Overall: Domain 3 The effectiveness of quality management and enhancement

Sl 138 JA13 yulaall asan (38255 0 g4 (3) Jlaall (38l 4 gllaal) dsaldl)
(Criteria for satisfaction: all standards should be satisfied)
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| _ 5ALA daala — Auutigh) 45

s AY) dpalal) Aii¥) g Sl tam g s -(4) Jlaall
Domain (4): Research and other scholarly activities

ok LS Jlaall 13gd Aidat b jlaa Lgdilla 2 gy 4y 40 i3 -
1Sl Cila ja B e Gl &Y 5 5 AY dalad) AaiiY) g Gilag) g Ldad) il pall Sl LS A0S Baag- 1
Al Ay ) Al g cuall gAY dpalad) Al g calad) Eiandl cYlye-2

"The institution's organization of research and other scholarly activity, and any related teaching
and supervision of doctoral students, is appropriate to the institution's mission"

(Laniiig Waga g Gy (38al) & gral pall Jolay) Jdipe 35 - AlSl B Jlaal) 138 laa (385 <) diga
’ i Mark
No. il pdgal) -
0] -t Indicators 1 | 2 | 3 | 4 ‘ 5

sbadiad) 038 gy 23 gy Mal) anlatll dwi’se -The HEI has the following policies:

Gl dalaiall Adaial)  alall nll duadl i) 1das - A strategic plan for research and research-

1 .
related activities
) Gl halad 2 g daal ja 5 aua o) 4lid Glulan -Transparent policies and procedures for.con-
struction and reviewing research plans
Ol A eliae] die g oyl s G A ja g alall il D ja el Baras Sl -Defined policies
3 | that ensure freedom for research and creativity for the faculty staff.
4 alall Sl Blad 68 5 aniil sa0ae Sl -Defiined policies for assessment and acceptance of
research plans
g | oy i)y il s Lyl Gl 5oy dua ) 5a 20K 2a 5 -Committee for research
administration, planning, implementation and enhancement
6 | wleully Jsaill aaal aUai 2 50 -FuNd raising system
7 | Sl 5y sl olai 2a 5 -Research marketing system
CUISEY) Gt il A slimel Gl jlea dpaiiy jashi b le Qe Glag¥) gy Gt ol -
anadil mual gy Calad sl oy haadall 5 ueasd) Gfialill s G miall 5 LSSl Gl cdlasall cileaall
8 | S sl aisis A system for research enhancement: development of research
skills of faculty members-enhancing lab facilities-Award system for creative / distin-
guished research & researchers-Transparent system for research budget allocation
L siosall L 3088 5y gamy w2081 2l 2,3 8080 AR i oalall aLall AL A0 Add) x| e i
9 | »S,iszsasReviewing last year action plan and setting action plan for the coming year
with clearly stated responsibilities
1sh Ly el &laY) dbi-The research plan is:
10 | 3233454l -Clear and specific
11 | Akl Al ae oAl 38 55 -Meeting institute mission
12 | Sl clae b dsalall il ghaill daasd aa (381 53 -Coping with recent advances in the field
13 | dprainal Glalial) ae 381 55 -Complies with community needs
14 o3 A elime | lallad wa g dfindl cilalaia Y1 ae 380 535 -In-alignment with research interests of
staff members
15 | &l Jalall Jsdl o il aaii -Encourages internal and external research collaboration
16 | 3aasa il a dalaiia diay b 5 Leina) e o5 -Reviewed regularly at defined times
17 | Falall Adal) 2adll aa 38 555 -In alignment with university research plan
o L i Afiand) Aaad) hadl) e¥laal)-The actual range of research activities:
18 | Absllddadllys pilue dasi ji5 4lall 445 5 -Relevant to the plan
19 | Al asdadll G 5o Al 3 pdlae Jasi i 5 Alall 435 - Relevant to HEI mission
20 | Gls Al O g A8l J s8e ubie el -Has acceptable output to input scale
21 | e iy 2aill 4,16 Lol -Has considerable applicability
22 | (Adlall 5 dlalal) Al e 5 pliall o Ay gy )W) i) AT oS B3 Lol -Has efficient report-
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QAP Aaie Y g 53 sl (laa Baa g
| _ AN daala — dunaigd) 448

| ing system (annual reports for the running research projects)

1 oh Ly iy Afia) Aadad Jy gaill g a= Al-Fund for research activities:

23 | <BS Jisadsaca 22 5 -Enough fund

24 | Aile 5488k 5 ) s o gaill 5 acall &) 53 24 -Transparent and fair fund distribution

25 | dgiall ddadll & ol V) &ay sl 5 ae ) o553 -Fund distribution reflects research priorities

1oh Ly cai dapalsY) AL 4ia) bad)-The research plans of academic departments:

26 48 o 5 Badine ding Jalad Laal ALY ases -All departments have an endorsed and documented
research plans

27 | Sl aslail) A gl Aiad) Adadl) culllaia 365 -Fulfill the requirements of the HEI research plan

s o Ll il 3as B Ll LI-The Institute has data base for:

28 | sl dalall sl Alal) 4 cile 5 3l -Previous and running research projects

29 | puill dia eliac] daul 50y i Lay cile ladll-Publications by faculty members

30 | oaladl Candl Vs b Guladlll Ly il A el | -Research active faculty members

A4Sl Ao 5 Lgaie 5 A @ shaall 5 pimalall 5 of ) siSall il 53 JSy eaa -Degrees awarded by the

31 institute (Diploma, Master and PhD)

32 Ll s Llals Jadl ¢ glatl) illis) Jaaldi 5 303 as -Number and details of collaborative re-
search protocols

33 i sall (A il A sline ] S JLie Jealily yeas -Contribution of faculty members to
conferences

34 Gandl iy 55 sl 8 il dds slime] S i Jualély yeas - Contribution of faculty mem-

bers to seminars and workshops

gl (e /alal) g Uaill (pe [ aladl g Ul pe / dnela) (e Ainl) 210D Gaiadidll (KU Jy sall 5 Al ol
35 | daulie s Al clelad (e i /ALl 40e @l Total budget allocated for research activity from the
university / private sector/ public sector/ NGOs/ other sectors are adequate

Total Marks 1175
. . ) ESatisfied
Jbeal) (88a5 4085 4 - The standard is o
the criteria

(Criteria for satisfaction: the mark of standard >105)

EUnsatisfied

ALl ABBadlall (gysh e jlmal) Gl pudiga (380 4l Lgaladiing) Gl yall (Say ) Ca) sl g AaY1 g a0 gl jaliaa
(el g clibuia) geilis/cilatioal) g (360 o) gaad-doe Laadl/dgs il

Potential sources of information and evidence will:

= Start with the self-study, and extend to the range, or in the case of a large program, a sample of the

range, of output.

5 AY) Lalad) Aaii§) g sl 2(4) Jaall S anill)

Overall-Domain 4: Research and other scholarly activities

Satisfied

o _ -

(88ada

_a3all-Standard

Unsatisfied

A’

Overall: Domain 4 Research and other scholarly activities

Jlaall 138 e (385 0 94 (4) Jlaall (38l 4 gllaal) dpaldl)
(Criteria for satisfaction: The standard should be satisfied)
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| 3Ll daala — dwaigll 405

dpainal) A Ldal) ;a9 b -(5) Jiaal)
Domain 5: Community Involvement

ol LS Jlaal g0 Aot il lae g an gy ady AlSH &5
e ) il g el Aisall (8 du gale clatlusay g5 2] () S Ay (0 gl LS — 1
Lo a s Al g Adasly adiaall Jaddil el ASH Aid) cilasdd) g AS Lial)-2
"The institution's informed by its mission, makes a significant contribution to the community it
serves, to society and to the wider environment"

(eanis Waga9 (5o (BT ¢y gral sl Jgba) e 15 - Al B Jlaal) 138 e Giat il yii'pa

No.

il a3l -Indicators

Mark

1]/2]3]4]5

Lo 4 2a o 4ISH _lasill JSuel) -The institute organizational structure has:

Al Aaad 5 dmaianall A jliall g Jalailly Gaidsi 4y pla) 835 5= An Administrative unit dealing
with community involvement

Lpnainall cleadll il 4l JUss -Community service evaluation system

481G Alall ld Agaaiaal) il 5all ae Jual 53l JUai -Communication system with relevant
community organizations

Lo ety A Lgaii ) &l gladl) g Slulad) -The institute policies and procedures include:

Al Al ) il ge (38 555 daainall Aaxall 4al yin) 4dad -Community service strategic plan
that meets mission statement

Anaiaall leadll szl y clulaw -Clear policies for community services

Adial) dpaaiaall cilaliay) paail @lill -Mechanisms to identify real community needs

S Lgaasi A Apmainall leddl) Jiga el disianal) a3 e (ubl 401 -Mechanism to meas-
ure end user opinion about institute community service

OO\ICDU‘I-b.CL;OOI\)Hq_;
k3 k1

AN Lo Al Apmainall leadd) (sl 4w -Community service enhancement policy

9

danll el gldaill s ol gial) BUS Tan yedai Al Al deaiaall laadll 406w ddad -
Community service action plan for the coming year (clearly stated responsibilities and
time scale)

A daainall cileasl) ddaisl 44080 ol aa 50 -The institute has the following community service activities:

10

cation, campaigns etc)

11

- LAl A o) 1 ladal) ol peigal) ol gl cdaall iy ecnail) o) de s Apmaine Ciladd
National community services(e.g. training, workshops, seminars, conferences, tech-
nical services etc)

12

daalle 5 44 52 Aumaiae Clads - [nternational community services

13

4 o) <5 &l i) -Technical consultations

14

A dnaine clead dlaiil -Other community service activities

15

Agiaall ddaall dlall 488 4dail - Activities that are relevant to the plan

Total Marks

/75

Py VG

D) (38a5 anil Al -The standard is
(Criteria for satisfaction: total mark >45)

|~ | satisfied

the criteria
Unsatisfied

[A3 Al ALRaN-ABBadal) sk (e jlmal) € pdisa (§8a Al Lgaladin Gl sall (e Al Cpa g DY) g 8 g &) alas
(s laliny) g byl guili/cilatioall g 3G gl paad -delaadl
Potential sources of information and evidence will include:

= The self study, the most recent annual report, examples of recent projects together with any recent

reports of engagements with client groups and the range of stakeholder interests.
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Ayainal) AS jLial) 5 (5) Jhaall IS il

Overall-Domain 5: Community Involvement

Satisfied

v A

(88ada

_a3all-Standard

Unsatisfied

A’

Overall: Domain 5 :Community Involvement

Jiaal) 138 s (385 0 sa (5) Jlaall (giail 4 glhaal) dyaldl)
(Criteria for satisfaction: The standard should be satisfied)

231 al)

2008 i - . z-alaie Y15 58 sl ol dgm Al Lasgl) - Mall 1ol s o -Aalerl) i flnall 5 el 35 -1

2008 sl s-g pz-laic Yl s 83 sall Jlaal dre sall Apgll-ciladlall dldic ) dinglie g ulaa 4885 -2

50 " pan A Alall aalaill da gall Al dpadlSl julaal) Slac Y galdy) Juda alddie Y 5 53 sall Jlasal dua @lldaalll -3
2007 it e llall adeil

3333 l) el Hall ani g Anlia £ g puiiam(Aill) Al pall) Alad) aalatll o glat Cile 5 p8all 5510 Bas - all aidaill 35 55 -4

i) " saball s ) (s slie 5 535l ol e ani palal el dlaie Y15 5252l Glacn S 5al 391 sl saisal -5

2008

Lylaaill 3l ad o ol ola¥) sk g g e canlST £ ginge deal e Jida-ba il AaaalSYI el il A g aais -6
2005 sal 5-43IEN Lalall- SLasy) saniall el yo-dn jall Claalally s 5ol

2006 i uiSuy) dnala 33 sall Gl S e ¢ Slaic V) 5 53 sal) L sald -7

8-“The Quality Assurance and Accreditation Hand Book for Higher Educa-
tion iIn Egypt, The Quality Assurance and Accreditation Project,

Ministry of Higher Education, 2" Edition, December 2007
9- 1SO 9001/2008 Quality Management Standard
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